All Saints’ CEVCP School
Equality Policy

Inspire Challenge Succeed

“At our Church of England School our vision is that all children leave All Saints’ as confident, resilient
and reflective individuals, with a lifelong love of learning and a curiosity and respect for the world
around them.”

“In everything, treat others the same way that you want them to treat you” — Matthew 7:12

Review 'A'nnuaI. . Approval Level
A (Equalities objectives Ppiias Full GB
every four years)
Approved By: Full GB Approval Date: 28™ January 2026

Signed: Print Name: Chaifngj\?::nors
Contents
Lo AIMIS ettt st e s aa e b e s aa e sba e e saa s 2
2. Legislation and guidancCe.......ccccueeiieiiiei i Error! Bookmark not defined.
3. Roles and respoNnSibilILIES. ... ..ueiiiciieeieiiie e e et e e e e re e e e nareeas 2
4. Eliminating discrimination ........cccccvveiiiiiiiiicieee e Error! Bookmark not defined.
5. Advancing equality of OpPOrtUNILY ..cocc.eiiii e e 3
(oI o1 (=T g o T =JoTo o I g1 - 1 To] o 13 PURTRN 5
7. Equality considerations in deciSioN-Making........ccc.uuieiiei it e e e braee e e e e e 6
T e [V E= ] T AV o] o] 1Tl 6 V7T SRR 9
Y o] aTi do] g 1oV =AY g = 0T d=T0 0[] o) £ 11
10. Links With Other POLCIES ..ceeiiiiieeeeee e e e e e e e e e e e e e s snbareeeeeaeeesannnenns 11

Motivation Cooperation Creativity Independence Curiosity Stickability

January 2026



1. Aims

Our school aims to meet its obligations under the public sector equality duty by having due
regard to the need to:

Eliminate discrimination and other conduct that is prohibited by the Equality Act
2010.

Advance equality of opportunity between people who share a protected
characteristic and people who do not share it.

Foster good relations across all characteristics — between people who share a
protected characteristic and people who do not share it.

2. Legislation and guidance
This document meets the requirements under the following legislation:

The Equality Act 2010, which introduced the public sector equality duty and protects
people from discrimination.

The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to
publish information to demonstrate how they are complying with the public sector
equality duty and to publish equality objectives.

The Data Protection Act 2018 and UK General Data Protection Regulation (UK
GDPR), which govern how we collect, store and use equality data.

This document is also based on:

Department for Education (DfE) guidance: The Equality Act 2010 and schools

Keeping Children Safe in Education 2025 (statutory guidance), which requires
schools to have behaviour policies that include measures to prevent bullying,

including prejudice-based and discriminatory bullying

DfE guidance: Working Together to Safeguard Children

This policy supports and is supported by our commitment to safeguarding and promoting
the welfare of all children.

We have carefully considered and analysed the impact of this policy on equality and the
possible implications for pupils with protected characteristics, as part of our commitment
to meet the Public Sector Equality Duty (PSED) requirement to have due regard to the
need to eliminate discrimination, advance equality of opportunity and foster good
relations.

3. Roles and responsibilities

The governing board will:

Ensure that the equality information and objectives as set out in this statement are
published and communicated throughout the school, including to staff, pupils and
parents.

Ensure that the published equality information is updated at least every year, and
that the objectives are reviewed and updated at least every 4 years.
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e Delegate responsibility for monitoring the achievement of the objectives on a daily
basis to the headteacher.

The equality link governor will:

e Meet with the designated member of staff for equality each year, and other relevant
staff members, to discuss any issues and how these are being addressed.

e Ensure they’re familiar with all relevant legislation and the contents of this
document.

e Attend appropriate equality and diversity training.
e Report back to the full governing board regarding any issues.
The headteacher will:

e Promote knowledge and understanding of the equality objectives amongst staff and
pupils.
e Monitor success in achieving the objectives and report back to governors.

The designated member of staff, who is also the Headteacher for equality will:

e Support promote knowledge and understanding of the equality objectives amongst
staff and pupils

e Meet with the equality link governor each year to raise and discuss any issues

e Support the headteacher in identifying any staff training needs, and deliver training
as necessary

All school staff are expected to have regard to this document and to work to achieve the
objectives as set out in section 8.

Eliminating discrimination
The school is aware of its obligations under the Equality Act 2010 and complies with non-
discrimination provisions.

Where relevant, our policies include reference to the importance of avoiding discrimination
and other prohibited conduct. All policies undergo an Equality Impact Assessment to ensure
they do not inadvertently discriminate against any group with protected characteristics.

Staff training and awareness
o New staff receive training on the Equality Act as part of their induction, including
understanding protected characteristics, recognising discrimination, and their
responsibilities
o All staff receive refresher training at least annually, integrated with safeguarding
training
o Staff training covers:

o The nine protected characteristics (age, disability, gender reassignment,
marriage and civil partnership, pregnancy and maternity, race, religion or
belief, sex, and sexual orientation)

o Recognising and responding to discrimination, harassment and victimisation
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Understanding unconscious bias

Preventing and addressing prejudice-based bullying, including online
Making reasonable adjustments for pupils with disabilities

Supporting pupils who are questioning their gender identity or sexual
orientation

Governors receive equality and diversity training to ensure they understand their
responsibilities

Training records are maintained by the headteacher and reviewed annually by the
equality link governor

O O O O

Monitoring and reporting

Staff and governors are regularly reminded of their responsibilities under the Equality Act,
for example during meetings. Where this has been discussed during a meeting it is recorded
in the meeting minutes.

The school has a designated member of staff for monitoring equality issues (the
headteacher), and an equality link governor. They meet at least termly to discuss:

Any incidents of discrimination or prejudice-based bullying
Patterns or trends in equality data

Staff training needs

Progress towards equality objectives

Any concerns are escalated to senior leaders and the full governing board as appropriate.

Responding to discrimination

All incidents of discrimination, harassment or victimisation are:

Taken seriously and investigated promptly

Recorded using our incident reporting system

Addressed in line with our behaviour policy and anti-bullying procedures
Monitored for patterns or trends

Reported to parents/carers of all pupils involved

Used to inform future training and preventative work

5. Advancing equality of opportunity

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of
opportunity by:

Removing or minimising disadvantages suffered by people which are connected to a
particular characteristic they have (e.g. pupils with disabilities, or pupils who are
being subjected to homophobic bullying)

Taking steps to meet the particular needs of people who have a particular
characteristic (e.g. enabling Muslim pupils to pray at prescribed times, providing
accessible resources for pupils with visual impairments)

Encouraging people who have a particular characteristic to participate fully in any
activities (e.g. encouraging all pupils to be involved in the full range of school clubs,
trips and leadership opportunities)
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Data collection and analysis:

In fulfilling this aspect of the duty, the school will:

e Publish attainment data each academic year on our school website showing how
pupils with different protected characteristics are performing in reading, writing and
mathematics.

¢ Monitor and analyse data relating to:

o Academic attainment and progress by protected characteristic

o Attendance rates by protected characteristic

o Behaviour incidents and exclusions by protected characteristic

o Participation in enrichment activities, trips and clubs by protected

characteristic
o Bullying and prejudice-based incidents by type and protected characteristic
¢ Analyse intersectionality - understanding how pupils may experience multiple

disadvantages (e.g. disadvantaged pupils with SEND, pupils with EAL who have
disabilities).

o Identify strengths and areas for improvement, implement actions in response and
publish this information in our annual equality report.

e Make evidence available identifying improvements for specific groups (e.g. declines
in incidents of homophobic or transphobic bullying, improved attendance for pupils
with particular characteristics).

e Publish further data about any issues associated with particular protected
characteristics, identifying any issues which could affect our own pupils.

Where equality data is published:

Our equality information is published:
e On our school website in the 'Policies' section
e Inour annual report to parents
e Intermly reports to the governing board
e In our School Information Report (for SEND information)

Data protection:

All equality data is:

e Collected, stored and processed in accordance with the Data Protection Act 2018

and UK GDPR

e Kept confidential and secure

e Only shared with those who need to know

e Published in anonymised form to protect individual pupils' identities

e Retained in line with our data retention schedule
Parents have the right to request information about their child's data under GDPR. Requests
should be made to the headteacher.

6. Fostering good relations

The school aims to foster good relations between those who share a protected
characteristic and those who do not share it by:
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e Promoting tolerance, friendship and understanding of a range of religions and
cultures through different aspects of our curriculum. This includes teaching in RE,
citizenship and personal, social, health and economic (PSHE) education, but also
activities in other curriculum areas. For example, as part of teaching and learning in
English/reading, pupils will be introduced to literature from a range of cultures.

e Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a
lead in such assemblies and we will also invite external speakers to contribute.

e Working with our local community. This includes inviting members of the local
community to speak at assemblies, and organising school trips and activities based
around the local community.

e Encouraging and implementing initiatives to deal with tensions between different
groups of pupils within the school. All pupils are encouraged to participate in the
school’s activities, such as sports clubs. We also work with parents to promote
knowledge and understanding of different cultures.

e We have developed links with people who have specialist knowledge about
particular characteristics, which helps inform and develop our approach.

7. Equality considerations in decision-making

The school ensures it has due regard to equality considerations whenever significant
decisions are made.

Equality Impact Assessments:

We conduct Equality Impact Assessments to:
e Assess whether decisions, policies or practices have any positive or negative impacts
on people with protected characteristics.
e Consider equality implications before and during policy development or decision-
making, rather than as an afterthought.
¢ Identify any unintended consequences or barriers.
e Plan mitigating actions where necessary.

Equality Impact Assessments are conducted for:
e All school policies when they are developed or reviewed.
o Significant decisions such as changes to the curriculum, timetable, or school
structure.
e School trips and activities to ensure accessibility and inclusivity.
e Changes to uniform requirements to ensure they don't discriminate.
e Procurement decisions such as selecting new resources or suppliers.
e Building and facilities projects to ensure accessibility.

What we consider:
When making decisions, we always consider the impact on particular groups. For example:

For school trips and activities:
e Does it cut across any religious holidays or observances?
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e s it accessible to pupils with disabilities (physical access, sensory needs, etc.)?
e Are there equivalent facilities for all pupils?

e Isthe cost affordable for all families, including those who are disadvantaged?
e Does it require any reasonable adjustments for pupils with particular needs?

For policies:
e Could any aspect of this policy disadvantage pupils with particular protected
characteristics?
o Does it promote equality of opportunity?
o Does it foster good relations between different groups?
e Have we consulted with those who may be affected?

For curriculum decisions:
e Does our curriculum represent diverse cultures, religions, family structures and
identities?
e Are resources accessible to pupils with SEND?
e Does our curriculum challenge stereotypes and promote respect?

For uniform and appearance policies:
e Does it allow for religious and cultural dress?
o Does it avoid gender stereotypes?
e Isitinclusive of pupils with disabilities or sensory needs?
e Does it allow for hairstyles adopted by particular racial or religious groups (we have
adopted the Halo Code to prevent hair discrimination)?

Recording and review

We keep a written record of all Equality Impact Assessments to show we have actively
considered our equality duties. Records include:

e The decision or policy being assessed.

e Who was consulted.

e Potential impacts identified (positive and negative).

e Actions taken to mitigate negative impacts or enhance positive impacts.

e Date of assessment and review date.

For school trips and activities, the Equality Impact Assessment is recorded at the same time
as the risk assessment. The record is completed by the member of staff organising the
activity and is stored electronically with the completed risk assessment.

For policies, the Equality Impact Assessment is completed by the policy author and reviewed
by the headteacher and equality link governor before the policy is presented to governors

for approval.

All Equality Impact Assessments are reviewed by the equality link governor annually to
identify any patterns or areas for improvement.
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8.Monitoring arrangements
Equality information:

The governing board will update the equality information we publish at least every year.
This will be published on our school website by the end of the autumn term each year.
Our annual equality information report will include:
o Analysis of attainment, progress, attendance and behaviour data by protected
characteristic
e Summary of any incidents of discrimination or prejudice-based bullying and actions
taken
e Progress towards our equality objectives
o Staff and governor training completed
e Any changes to policies or practices resulting from Equality Impact Assessments
e Pupil, parent and staff feedback on equality issues
¢ Plans for the coming year
Policy review:

This document will be reviewed by the governing board at least every 4 years, or sooner if:
e There are changes to relevant legislation or statutory guidance
o Significant equality issues arise that require a policy response
e Ofsted or other external review identifies areas for improvement

The next review date is: Spring 2029
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8. Equality objectives

Objective Which group(s) with Actions and who will be Timescale Which general How will we measure our success?
protected involved? dutylies will it
characteristics will address?
this benefit
Disability, The school will articulate its Feedback from pupils — [ Eliminate unlawful No recorded incidents of specific name
To eradicate prejudice Gender, stance on prejudice related termly discrimination, calling i.e. homophobic/ racist
related bullying in relation | Race, bullying in school policies, on the harassment and improve everyone’s understanding of the

to the protected
characteristics listed in the
Equality Act 2010.

Religion or belief,
Sexual orientation,
Gender reassignment,
Pregnancy/ maternity

school website and in
communications with
stakeholders.

Create and maintain effective
systems for recording incidences
of discriminatory behaviours.
Systems ensure swift
identification of any issues,
prompt and effective action
involving parents where
necessary and comprehensive
recording.

The school will train staff as
Mental Health First aiders to
support children who encounter
bullying and prejudice.

Ensure that SCC HR policies and
procedures set out in our staff
code of conduct are fully in place
for pregnant staff and for staff
undertaking maternity leave.

Review of pastoral and
incident forms to review
pattern of incidents, how
systems have supported
pupils and review how
effective school systems
are in eradicating any
incidents of bullying-
termly.

victimisation and other
conduct prohibited by the
Act.

implications of homophobic/ racist name
calling.

Parents and children will understand the
zero tolerance stance of the school to any
forms of bullying, including those related
to prejudice.

Parents will work with the school to
eliminate prejudice.

The school will have at least two trained
mental Health First Aiders to provide
bespoke emotional support.
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To increase the
participation of vulnerable

groups in school activities.

Disability,
Gender,
Race,

Barriers for participation in extra-
curricular clubs will be understood
and solutions found to ensure
access to clubs is possible for
vulnerable children.

Termly monitoring of club
participation

Advance equality of
opportunity between
people who share
protected characteristics
and those who do not

Participation in the school’s extra-
curricular clubs shows at least 85%
participation of vulnerable children.

Objective

Which group(s) with
protected
characteristics will
this benefit/

Actions and who will be
involved?

Timescale

Which general
duty/ies will it
address?

How will we measure our success?

Disability, Modify provision and the Ongoing — see SDP Advance equality of The progress of pupils with protected
To ensure that the Gender, curriculum content in order to opportunity between characteristics will be closely monitored
progress of groups of Race, meet all children’s needs and Termly pupil progress people who share termly and show that at least 85% of
children with protected interests. meetings, including SLT, | protected characteristics | children make at least expected progress
characteristics is in line Maintain and introduce more SENCo and class and those who do not in reading, writing and maths.
with the progress of their specific interventions to develop | teachers.
peers. English and maths skills.
Improve parental engagement by
coming into school and being part
of the learning experience
Class teachers, SENCo, parents
Disability, Programme of visits, assemblies | Visit and visitors Eliminate unlawful Pupils will have a wider experience of a
To promote cultural Gender, and curriculum opportunities programme set by Spring | discrimination, diverse society.
Race, focus on different religions and 2019 harassment and

understanding, respect
and development of our
pupils through a rich
range of experiences,
both in and beyond the
school

Religion or belief,
Sexual orientation,
Gender reassignment,

cultures.
Senior Leadership Team, RE
subject leader,

Termly visitors, visits
across the school.
Ensure that we use
stories and books across
the curriculum that link to
different cultures.

victimisation and other
conduct prohibited by the
Act.

Children understand that they are part of
a multi- faith and multi cultural society and
learn the values of cultures and religions.
In pupil perceptions children will be able
to talk about the key features of other
cultures and religions.

Monitoring arrangements:

Pupil Premium, Looked After Learners and SEND governors to monitor work on Equalities Act through analysis of data and presentation of evidence by staff

concerned.

Review date: Spring 2029
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9. Monitoring arrangements

The governing board will update the equality information we publish, at least every year.
This document will be reviewed by governing board at least every 4 years.

This document will be approved by governing board

10. Links with other policies

This document links to the following policies:
? Accessibility plan

? Risk assessments

Motivation Cooperation Creativity Independence Curiosity Stickability

January 2026
11



